
Sheffield Working     ’s Opportunities Project - Annual Report 2006 - 2007 Sheffield Working     ’s Opportunities Project - Annual Report 2006 - 2007Sheffield Working     ’s Opportunities Project - Annual Report 2006 - 2007

SHEFFIELD WORKING WOMEN’S OPPORTUNITIES PROJECT
Statement of Financial Activities for the year ended 31 March 2007

  2007 2007 2007 2006
  Unrestricted Restricted  Total  Total 
   funds funds funds funds
  Notes £ £ £ £

Incoming resources 1 
Incoming resources from charitable activites:
 Grants and donations  2 30  117,875  117,905  119,465
Activities for generating funds:     
 Other receipts  200  –   200  1,985
 Interest receivable  278  –   278  1,052

Total Incoming resources  508  117,875  118,383  122,502

Resources Expended     
Charitable activities     
 Wages 5  –    75,149  75,149  74,771
 Payroll service   –    693  693  545
 Consultancy  – – – 10,925
 Travel, training & conference   –    2,283  2,283  4,669
 Premises  4,813  3,708  8,522  7,353
	 Office	repairs,	renewals	and	maintenance	 –				 321			 321		 2,302
 Volunteer expenses and training   –    1,474  1,474  4,173
 Insurance   –    768  768  719
	 Networking	events	 	 	–				 1,793		 1,793		 1,061
 Telephone, mobile & internet  892  3,696  4,588  4,583
 Vehicle maintenance/tax/insurance  1,917  1,742  3,659  3,654
 Equipment  192  12,604  12,796  2,633
 Printing, postage and stationery   –    1,692  1,692  3,093 
 Publications & subscriptions   –    237  237  280
 Publicity  993  1,130  2,123  2,567
 Outreach   –    1,120  1,120  2,764
 Exit support   –    2,910  2,910  3,397
 Returned grant  – – – 9,300
 Training Resources  – – – 8,239
 Health items   524  6,193  6,717  8,853
 Other expenditure  342   –    342  758
Governance costs  –      
 Accountancy and independent examination 423   –    423  300
 AGM   –    363  363  338
Total resources expended  10,096  117,875  127,971  157,277

Net (outgoing)/incoming resources  (9,588)  –    (9,588) (34,775)
Total	funds	brought	forward		 	 	–				 	–				 	–				 49,813
Transfers  15,040   –    15,040  –
Total funds carried forward  5,452   –    5,452 15,040 

Treasurers Report

Typeset and design by Women’s Print (0114) 266 9828

Notes to the accounts
1  Accounting Policies
(a) General
These	Accounts	have	been	prepared	in	accordance	with	applicable	accounting	
standards	and	with	the	Statement	of	Recommended	Practice	“Accounting	and	
Reporting	by	Charities”	issued	in	March	2005	(SORP	2005).
(b) Donations and fund accounting
Unrestricted	funds	comprise	those	funds	which	the	trustees	are	free	to	use	in	
accordance	with	the	charitable	objects.
(c) Resources expended
Expenditure	is	included	on	an	accrual	basis.

2  Grants and donations
 Unrestricted Restricted  Total
 funds funds funds
DAAT	 –	 11.775	 11,775
Sheffield	PCT	 –	 55,600	 55,600
Building	Safer	Communities	Funding	 –	 50,000	 50,000
NUCA – 500 500
Donations 30 – 30
 30 117,875 117,905
 

4 Accruals 
These are expenses that have been incurred but have not been billed or paid for during 
the	accounting	period.	They	are	in	respect	of:
 £   	
Independent Examination  423

5 Staff costs and trustees remuneration £
Gross salaries 66,033
Employers national insurance 4,537
Pension 4,579
  75,149

 An	equivalent	of	three	full-time	employee	were	employed	during	the	year.
 No	remuneration	was	paid	to	any	trustees	during	the	period.	 	
  

Again as last year, funding is tight. 
We managed to carry over a little but 
we are still £2400 short of our target. 
That is the equivalent of one sessional 
outreach worker. Our total funding runs 
out in March and we have no reserves 
for the first time ever. This is partly 
due to us having to pay back an under 
spend of £9,300 to the Primary Care 
Trusts last year. Our Exit work is funded 
by the Safer Communities Partnership 
Fund but without the core costs which 
cover the outreach work, manager’s 
post, admin, office rental and costs etc 
Exit work won’t happen. The PCT’s are 
in dire straits and many voluntary sector 
projects are waiting to hear the outcome 
of a review by health regarding future 
funding of their projects, we are one of 
many and we wait with baited breath. 
Our other funding source re Exit work, 
have now stated that any future funding 
from them is dependent on us receiving 
PCT money. So you can imagine what 
a busy time we have ahead, so wish us 
luck and we hope to have more positive 
news this time next year. I would like to 
say a big Thank-you to all our workers, 
management and especially to our 
volunteers who make such a difference 
to the expansion of the service.

Nira Sritharan, Treasurer
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SWWOP Ltd is a small voluntary sector 
project, a registered charity and company 
limited by guarantee, and was established 
in 1992. The project provides a specialist 
outreach service to an extremely socially 
isolated and vulnerable group of women 
– street sex workers.

Our aim is to support our clients to look 
after themselves, access mainstream 
services and lead normal lives. A 
successful outcome for our clients is 
being able to make informed choices 
about their lives. This will vary for 
individuals – for some it may be gaining 
housing, for others keeping a baby or 
leaving a violent partner. A first step 
for most is dealing with their drug 
dependency and any underlying mental 
health issues. A small proportion are 
supported to exit street prostitution 
altogether. For many of our clients, 
survival itself is a successful outcome 
given the dangers inherent in street sex 
work and drug addiction.

A contribution to the provision of 
healthcare is fundamentally at the core 
of our work, and is carried out during 

four outreach sessions per week by 
signposting and providing streetbased 
intervention services in relation to 
substance misuse, mental health, social 
health and pregnancy. 

We strive to provide a service to all women 
working as street sex workers in Sheffield 
and we are committed to supporting and 
empowering this vulnerable group. This 
does not include the promotion, control or 
reduction of prostitution as a goal; we see 
our role as emphasising the positives of 
women’s characters, i.e. the strength and 
resourcefulness they possess that enables 
them to do their jobs. This approach also 
includes highlighting the positives in their 
lives generally. 

Recovery & Exit Support Team: SWWOP 
provides fast-tracking to substance 
misuse treatment and alcohol cessation 
to any woman wishing to make life style 
changes and exit street sex work. This 
is backed up by the provision of multi-
agency ongoing intensive support to 
each individual exit client and access 
to SWWOP’s regular activity and 
complimentary therapy days.

15th AnniversAry 

Some of our Management Committee
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Chairperson’s Report

It’s	 hard	 to	 believe	 that	 this	 year	 marks	 SWWOP’s	 15th	
Anniversary,	and	that	I	have	been	involved	with	the	project	for	at	
least	 ten	of	 those	fifteen	years,	and	Chair	 for	 the	 last	 four.	They	
say	that	time	flies	when	you’re	having	fun	and	I	can	honestly	say	
that much of the last ten years has been fun, despite the many 
challenges	we	have	faced	during	that	 time.	Being	on	SWWOP’s	
Board	 of	 Directors	 is	 a	 rewarding	 experience	 and	 provides	 a	
constant	 reminder	 of	 the	 benefits	 that	 can	 come	 from	 personal	
commitment	 and	 mutual,	 non-judgemental	 support	 –	 at	 Board	
level,	with	the	staff	team,	and	in	the	direct	work	with	women.

The last year has been one of continuing achievement for 
SWWOP.	Notable	successes	include:
Ü	 Going	 through	 the	 PQASSO	 (quality	 system)	 Level	 1	 self	

assessment	process	and	achieving	a	high	standard	in	this.
Ü	 Reviewing,	 developing	 and	 signing	 off	 a	 range	 of	 robust	

policies	 to	 support	 SWWOP’s	 operational	 work,	 a	 process	
which	we	intend	to	complete	during	the	current	year.

Ü Continuing to tailor our services to the changing needs of our 
clients,	e.g:
-	 Developing	 outreach	 sessions	 at	 new	 times	 and	 on	

different days
-	 Developing	the	popular	Therapy	Days	for	REST	clients
-	 REST	 workers	 doing	 outreach	 sessions	 in	 partner	

services,	e.g.	Guernsey	House.
Ü	 Setting	up	our	website
Ü	 Gaining	 two	 brilliant	 new	 Board	members,	 Eve	 Hagon	 and	

Andrew	Martin,	as	well	as	new	volunteers	for	the	van.

The	 big	 challenge	 facing	 us	 as	 I	 write	 this	 piece	 is	 the	 current	
Primary	Care	Trust	review	of	voluntary	sector	funding.	This	puts	
a	question	mark	over	our	most	 stable	 source	of	 funding	 for	 the	
last	8	years.	We	have	worked	hard	to	provide	robust	information	
for	 this	process	and	believe	 that	we	provide	a	unique,	value	 for	
money health and support service to a highly marginalised group 
of	women	in	Sheffield.	We	remain	confident	that	by	the	time	you	
read	this	Annual	Report,	the	PCT	will	have	confirmed	our	funding	
for	the	next	3	years.	However,	this	will	be	essential	to	our	future,	
as	 our	 matched	 funding	 from	 the	 Building	 Safer	 Communities	
Fund	 is	 once	 again	 only	 granted	 on	 an	 annual	 basis,	 and	 is	
dependent	on	continuation	of	the	PCT	funding.

Accordingly our priorities for the coming year focus on diversifying 
our funding base, to reduce our reliance solely on statutory 
funding.	This	involves	finalising	a	detailed	and	realistic	Business	
Plan,	 which	 we	 can	 use	 to	 support	 funding	 bids	 to	 a	 range	 of	
charitable	sources.	

As	ever	thanks	go	to	my	fellow	Board	members,	 to	Sali	and	the	
staff	team	including	our	outreach	workers	and	volunteers,	as	well	
as	 to	 the	 growing	 number	 of	 women	 whom	 we	 work	 with	 who	
are testament to the possibility of building lives free from chaotic 
drug	misuse	and	sex	work.	Special	 thanks	goes	to	Sheila	Waite	
who	is	stepping	down	from	the	Board	this	year,	after	being	a	key	
member	 for	 longer	 than	me,	an	outreach	worker	on	 the	van	 for	
many	years,	and	providing	Sali	with	supervision	–	Sheila	we	will	
miss you!

Emma Rattenbury, Chair

SWWOP  would like to thank the following for their support  
in kind and in funding:

Ü	Building Safer Communities
Ü Sheffield Primary Care Trusts
Ü	Genitourinary Medicine
Ü	Central Fire Station
Ü	Guernsey House
Ü	 Jessop’s Specialists Midwives

Ü	Voluntary Action, Sheffield
Ü	The Archer Project
Ü Diva
Ü Our Staff Committee and volunteers
Ü Body Shop
Ü Women’s Print

An exiT support 
outing with clients
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Welcome to our 15th Anniversary. We’ve certainly 
come along way in that time, made numerous 
contacts with sex workers, seen new women enter 
and older women leave, seen the drugs take over, 
had an incredible increase in rape and attacks, the 
beat move from area to area and younger women 
entering. But, on a positive note we have supported 
many to turn around their lives, exit street sex work 
and the drugs and start families of their own. For 
more about the history of SWWOP please read the 
enclosed ‘Trip down memory lane’.

DEVELOPMENT:
A set of quality standards is specifically written for the voluntary 
sector, PQASSO. It has three levels of organisation, SWWOP came 
in at level one and we are working hard to reach level three. This 
will result in SWWOP using the kite-mark of PQASSO on all our 
publicity and documentation.

Due to our growing work with women and children, all staff and 
volunteers have undergone enhanced CRB checks in line with child 
protection procedures. 

Heeley City Farm were one of our new links this past year and they 
took on one of our Exit clients as a volunteer on the farm.

Mother and baby group now well established with the group 
meeting on a monthly basis at SWWOP before going out to the 
park or baby splash at Hillsborough. A special thanks to Drug 
Action Team for providing the funding for baby equipment for the 
group. Therapy days are still well attended so much so that we 
have had to cut down the time each woman can access massage 
from 30 minutes to 20. Acupuncture and make-over’s are still a 
big favorite and this is helped by being able to provide little gifts of 
Body Shop parcels donated by the Body Shop four times per year. 
Christmas was a really exciting time this year for the clients with 
SWWOP actually cooking a ‘proper’ Christmas dinner with all the 
trimmings and all the babies received a gift. 

Sara Cotton and I gave a presentation to staff at Newhall prison in 
October. This was well received and helped strengthen our links 
with the prison especially when arranging visits to our clients 
who find themselves with custodial sentences. SWWOP also took 
part with Turning Point Community Drugs Project in providing 
workshops at their conference in London. Training and information 
days were also provided to Huddersfield final year social work 
students. These sessions are also becoming an annual event 
and next year we will be delivering to Sheffield students as well. 
The SWWOP networking event was completely arranged and 
delivered by SWWOP workers this year, again well received with 
organisations wanting more than one place.

Simon Finney (DAAT) and I arranged ‘Drug Overdose Prevention 
Training’ with St John’s Ambulance Service for clients as well as 
the SWWOP team. The training was well structured, informative 
and very enjoyable for all. A total of ten clients took part over two 
sessions. Many of the clients knew more of the basics than our 
workers and they enjoyed sharing their personal experiences with 
us. Certificates were provided by St Johns Ambulance Service.

During consultation with our outreach clients, it was suggested that 
we took the van out on Sundays as it was quite busy late afternoon. 
We tried this for a couple of sessions and made the decision to 
work alternate Sundays 4-7pm. 

Regular visits and contact with different agencies we access is 

NEWS
In September 2005, Barrington Taylor along with Nasser 
Khokar and the late Debbie Naylor appeared in Sheffield 
Crown Court charged collectively with 26 counts of rape, 
kidnap, false imprisonment and perverting the course of 
justice against 5 women, all sex workers. After a five week 
trial they were acquitted of 15/26 counts and the jury were 
hung over the rest. 

The remaining offences were re-tried separately due 
to acquittal of the link offences. In Nov. 05 Khokar was 
found guilty of 6/7 offences and sentenced to 12 years 
imprisonment. Barrington was acquitted in Dec. 05 and 
released back into the community – these offences were 
against the same victim who he has gone on to victimize 
ever since – resulting in a robbery and assault earlier this 
year. On 15th August, 2007 Barrington Taylor was convicted 
by jury of two counts of robbery and two counts of assault 
occasioning actual bodily harm – he was acquitted of sexual 
assault.  Judge Roger Keen gave an undetermined sentence 
of imprisonment for the protection of the public (in particular 
prostitutes). He will serve a minimum of eight years before 
he is eligible for parole. 

One of each of the offences was committed by Barrington 
against a sex worker whilst she was working the beat in 
Sheffield in February of this year (as was the sexual assault). 
The remaining two were committed against a man who was 
on the beat keeping an eye on his partner at work, he was 
also acquitted of a further offence of robbery against this 
woman. Over the years, Barrington Taylor has become a well 
know character to the sex working/drug using community. 
He dabbles as a crack dealer and could loosely be referred 
to as a pimp, who uses extreme violence (both sexual and 
physical) to control and intimidate women. Most of the 
women are aware of Barrington and his reputation; many have 
been his victims over the years. However previous complains 
have been unsuccessful in conviction.

This result is a fantastic achievement to this brave and 
courageous woman who has stood up in court against him 
now on three separate occasions in order to be given the 
justice she deserves. 

First Aid class
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underway and Exit workers can be found at Guernsey House on 
Friday mornings (women only session) and the Fitzwilliam Centre 
Tuesday afternoons (usually women with children sessions). 
For women we haven’t seen in a while it gives our workers a 
chance to catch up with them and also pass on information about  
outings etc.

TRAINING:  
Training undertaken by various SWWOP workers included:  Mental 
Health and Substance Misuse, Creating a thinking environment’, 
Mentoring, Facilitation skills, a very Intense Drugs Training day 
where all workers learnt to ‘cook up’ and  fill syringes as well as 
getting  to grips with all the different drug paraphernalia. Feedback 
from all was very positive. SWWOP is not a specialist drugs 
project. However, we do play a key role in care co-ordination of a 
vulnerable group of drug using clients, i.e. the exit clients, and this 
has been shown to be crucial to their continuing engagement with 
treatment services. 

The work: 
SWWOP provides a specialist outreach service to an extremely 
socially isolated and vulnerable group of women. The project 
engages women, gains their trust and provides fast-tracking 
to substance misuse treatment and alcohol cessation. This is 
backed up by the provision of ongoing intensive support to each  
individual client and access to SWWOP’s regular complimentary 
therapy days. 

All contacts of the outreach service use the service for collecting 
condoms and other personal safety tips i.e. provision of personal 
alarms, and ask for information re sexual health including info 
around Hepatitis A, B and C and information regarding ‘dodgy 
punters’ (men who are known to be physically violent towards the 
women). These contacts also provide SWWOP with information 
regarding attacks (robbery, rape & other physical attacks against 
them), underage girls and ‘dodgy punters’. Regarding attacks, we 
report these on behalf of the women to the police. We also work 
very closely with the Sexual Exploitation Project, attend strategic 
meetings re individual young women and report incidences of 
underage girls to them. 

We had a client base of 320 street sex workers accessing our 
service from april 06-March 07, providing approximately 272 
contacts per month through outreach sessions. 70% of these are 
regular contacts. Some women are only involved in street sex work 
for a short period; others remain on the streets a long time. 

We have approximately 38 Exit clients of which 27 were new this 
year. The analysis of Exit client’s initial assessment forms provide 
us with information regarding their expectations of the service. 
However, much of their feedback is verbal because of the nature of 
this client group. 

We hold annual strategic days and regular service reviews. Here 
the information and last years activities are reviewed against 
set objectives, and plans are made for the forthcoming year. In 
particular, these strategic days allow for reflection on the project’s 
successes and any difficulties encountered, identify reasons why 
both may have occurred, and incorporate learning from such 
events into the strategic planning process.

Basically SWWOP aim to help our clients look after themselves, 
access mainstream services and lead normal lives. A successful 
outcome for our clients is being able to make informed choices 
about their lives. This will vary for individuals-for some it may be 
gaining housing, for others keeping a baby or leaving a violent 
partner. A first step for most is dealing with their drug dependency 
and any underlying mental health issues. A small proportion are 
supported to exit street prostitution altogether. For some of our 
clients, survival itself is a successful outcome given the dangers 
inherent in street prostitution and drug addiction.

Sali Harwood, Manager

320 women contacted the Outreach Service
95% of contacts also collect new injecting equipment 

and ask for information around safer injecting, 
abscesses, housing, benefits, hep A, B & C

27 outreach clients received Hepatitis vaccinations
l Provision of pregnancy testing kits – 27 

outreach clients referred to MAPLAG
3 exit clients referred to Sara Whitaker Hepatitis 

C, Clinical Psychologist Hallamshire Hospital
4 exit clients referred to Sheffield Women’s 

Counselling Service
1 exit client referred to Sheffield Rape and Abuse 

Counselling Service
2 outreach clients referred to Central health clinic 

re terminations
3 of our clients died from drug overdose this year.

The age and ethnicity of our outreach

97% of outreach clients are white British with the other 
3% being of black Caribbean or dual heritage (black 
Caribbean and white-British).

17-25 years old 
50%

26-35 years old 
45%

36-58 years old 
5%



Sheffield Working     ’s Opportunities Project - Annual Report 2006 - 2007Sheffield Working     ’s Opportunities Project - Annual Report 2006 - 2007

Recovery & Exit Support Team (REST) 

5

Relationships
These are the foundation of all the work we do 
at SWWOP. Relationships with Clients, partner 
agencies, and other workers all come together to 
produce the service we provide. Building trusting 
and respectful relationships is essential if we are to 
support women whose lives are chaotic and unstable, 
and good communication is an important part of that 
and this is something that the women we work with 
are pretty good at. They have no worries about telling 
us what they want or how they want it and they can 
do this because of the trust that they have in our 
service. Without consultation with our clients SWWOP 
would be unable to meet their needs.

Exiting    

This may look like it says exciting and indeed it is, 
for all involved. As workers we become motivated, 
enthused and focused each time a new woman 
comes to us wanting to exit. For the woman it is a 
time to make huge lifestyle changes and while this 
can be a scary and anxious time it is also the start of 
a new era with many different roads to take. Exiting 
is a long journey and there are bound to be bumps 
and potholes along the way. As experienced exit 
workers we know this, so we ensure that our service 
is flexible, responsive and supportive. This impacts 
on the women who gradually gain strength, courage 
and confidence and a good sense of humour is also 
required!  

Support
We offer a wide variety of support to the women that 
address most aspects of their lives. This can include 
coming out of prison, court appearances, benefits 
claims, rehousing applications, health screening and 
more. When a woman comes to us we work together 
to look at their issues and priorities and develop 
a plan to work through them. We have found that 
many agencies offer more support and listen better 
when women are accompanied by SWWOP workers. 
While this is not ideal it reflects the ongoing need for 
women to be supported when exiting this lifestyle. 
The women also support each other, in drop-ins, at 
therapy days, giving advice, listening to each other 
and sharing experiences. (After all, they are experts 
in their own right and we are still learning from each 
other.) 

Therapy days
This is one of the success stories of the year so far. 
They are well attended, comfortable and a safe place 
for women to come, relax and indulge in some ME 
time. They include Massage, acupuncture, nail art, 
Craft activities, G.U. drop-ins, a free lunch, bus fares 
and goody bag!

Women say they feel valued, welcomed and accepted 
which gives their self esteem a huge boost and with 
this their confidence grows. It also gives them the 
opportunity to look at new ways of relaxing, chilling 
and having fun. (And the same goes for the staff!) 
SWWOP is not just about doing the hard bits but also 
about helping the women to recognise and celebrate 
their achievements and how far the women have 
come. 

Shelley Powell & AnnMarie House,  
Exit Support Workers

Profile of exit clients

Ethnicity

Dual Heritage White and 
Black African 

1 client
Black British 

1 client
White Irish 

1 client

White British 
35 clients

36-58 
22 clients

17-25 
two clients 26-35 

14 clients

Age

Women are currently living in: Burngreave, 
Darnall, Lowedges, Gleadless, Parson Cross 
and the Manor.
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As a worker who left SWWOP a number of years ago 
only to be drawn back into the fold in 2006, I have 
observed a number of changes. 

In the past, female street sex workers broadly fell into 
two categories; the first worked to support children the 
second to support their drug or alcohol dependency 
or that of a ‘partner’. The shift has moved in favour 
of women who have some form of drug or alcohol 
dependency. This has placed increasing demands 
on the limited resources of the project, although 
SWWOP has been successful at securing funds and 
establishing partnerships that increase access to 
support for women, many of these remain informal 
and reliant on the goodwill of particular individuals. 

As levels of alcohol and drug dependency have 
increased; particularly the increased use of crack 
cocaine, so has the number of women who engage in 
risk taking activities and whose lives are complex and 
problematic.  This change has seen a broadening of 
the range of issues women need help to address. 
One example is housing which has come to the 
fore as more, especially younger women are facing 
homeless or ‘rooflessness’. Similarly, SWWOP has 
become more involved in child protection issues as 
the number of pregnant women who run a risk of 
having their children removed at birth has increased. 
The project now not only supports women through 
this process but also helps women cope with the 
emotional cost of the experience. 

Conversely SWWOP is now being accessed by 
significant numbers of women who are the sole 
carers of children; many of whom are under five, and 
who are considering exiting prostitution. This brings 
with it further demands on resources that are already 
stretched. It also leaves the project with a perennial 
predicament: how to widen access to services that 
support women to exit prostitution, whilst responding 
sensitively to the need for appropriated childcare.

Policy imperatives have also seen shifts in the 
‘management’ of prostitution. Whereas the 90s 
saw the opening up of discussions on the viability 
or otherwise of ‘Toleration Zones’, today this is no 
longer the case. Twelve years on ‘prostitution policy’ 
continues to focus on the displacement of women 
who are moved from one geographical location to 
another either to suit the strategic objectives or simply 
in response to targetitis. 

What is more, funding continues to present a real 
obstacle to the development of an integrated service 
for women engaged in street prostitution and those 
wishing to leave. In 1995/6 SWWOP operated on a 
budget of just over eleven thousand pounds. Today 
it is in the region of £100,000. Yet in 1993 women 
convicted of soliciting paid over £500,000 in fines.  
I don’t know what the figure was for last financial 

year, but as some might say ‘there is something not 
right with this picture’!

Writing all of this has been a real trip down memory 
lane. I had a look back at some old papers to help 
jog my memory. Of particular note was a piece of 
research undertaken by SOVA in 1997, with the 
support of SWWOP (then known as The Prostitutes 
Rights Advice and Information Service, PRAIS) 
identified the increase in use of drugs by women 
sex workers in Sheffield. In the same period, 
there was a noticeable increase in the numbers of 
young women (u/20) working on the streets. This 
picture has since become the norm, whilst many 
of the recommendations identified have yet to be 
fully implemented. For example there is as yet no 
comprehensive ‘one-stop-shop’ where women can 
access a range of services. Although there have been 
significant improvements brought about in the main 
by increased partnership working, the idea remains 
very much in the realm of blue sky thinking. 

And what about the ‘punters’? Essentially they have 
remained the same, with one major difference.  
Whilst, as the French would say, ‘nature [has] moved 
them to go to sport’, the euphemism ‘sport’ has 
progressively taken on more violent connotations, 
as women are increasingly subject to physical and 
psychological abuse. It is also fair to say however,  
that overtime their has been positive change  in the 
way law enforcement agencies respond to women 
who are assaulted and raped by a ‘punter’, member 
of the public or ‘partner’. I am now more likely to hear 
women say they have reported attacks to the police 
than was the case 10 years ago. 

SWWOP’s work with street prostitutes in Sheffield 
began fifteen years ago. In that time there have been 
a number of changes; many for the better. The 1990s 
was considered the decade of the sex worker marked 
by a conspicuous shift in attitudes and perceptions 
of prostitutes from being seen simply as vectors of 
disease, towards a more rounded image that takes 
account of the multi-faceted nature of their lives; the 
good and the not so good. 

Despite some notable achievements and positive 
changes, there remains in my view an underlying 
deep-seated belief in society that women who 
engage in sex work are undeserving of respect and 
so forfeit rights that the rest of us take for granted. 
Challenging such beliefs continue to occupy all those 
who are committed to working with a group of women 
many of whom are the most vulnerable members of 
our society. Perhaps the next fifteen years will bring 
further positive changes in attitudes, policy and 
legislation that protect rather than criminalises women 
sex workers, now that would be change indeed! 

Carol P. Jones, Outreach Worker

Everything changes but some things remain the same: Reflections 
from the other side of the street



Sheffield Working     ’s Opportunities Project - Annual Report 2006 - 2007Sheffield Working     ’s Opportunities Project - Annual Report 2006 - 2007

Three years on…   
and I know I start every annual report piece like 
this but I STILL can’t believe how time flies… and I 
STILL feel as though I don’t know all of the women 
out there. But I’m STILL here so that should give you 
an indication as to how rewarding and enjoyable my 
work is!

In December 2006 the murder of five sex workers 
in Ipswich bought this issue of prostitution to the 
media and publics attention. Calling for specific and 
appropriate treatment and support services to better 
address the dangerous cycle of drug addiction and 
prostitution. Within weeks however the interest 
subsided. The complex and mutually reinforcing 
relationship between sex work and drug use should 
not be overlooked. A vast majority of street sex 
workers are also class A (heroin and/or crack cocaine) 
dependant. This is certainly the case for Sheffield. As 
I have said before in previous reports, the drug use 
is often just a symptom, a way of coping with other 
difficulties the women may have experienced in life. 
However, this way of coping, coupled with the sex 
work brings about more difficulties for the women 
– physical/mental health problems, housing issues, 
child protection involvement, physical and emotional 
abuse, relationship breakdowns etc are common 
place amongst our client group. That said, a holistic 
approach in supporting the complex and diverse 
needs of these women is needed in order to address 
issues around drug use and sex work.

My partnership working with SWWOP continues 
to develop with the added value of consistency 
from my staying in the post. As my reputation and 
relationships continues to grow amongst the women 
and other professionals in Sheffield this in turn 

enables improved services for the women. It can 
take years for women to completely turn their lives 
around and this therefore requires much patience and 
empathy. And although it can often be frustrating and 
challenging (and also sad at times) to watch women 
go through the pain and difficulties that they so often 
do, seeing the successes and achievements as well 
as such strength of character in individuals can only 
be described as inspiring. Over the past year we 
have continued to build new trusting relationships 
and support women in making steps towards 
exiting. We have continued to support an increasing 
number of women who have successfully worked 
towards keeping their babies. We are responsive 
and pragmatic in our approach and most importantly 
remain passionate about helping this vulnerable and 
disadvantaged group.

Over the past year we have also seen an expansion 
of the needle exchange facilities provided by the 
SWWOP van as well as training for outreach workers. 
This helps to improve this important harm reduction 
service for the women and provides enhanced 
opportunities to engage with issues relating the drug 
use and injecting practice.

So next year, four years on I’m sure that I will STILL 
start by saying that I can’t believe how time flies, and 
I STILL feel as though I don’t know all of the women 
out there. But I’m sure I’ll still be here so that should 
give you an indication as to how rewarding and 
enjoyable my work is!

Sarah Louise Cotton
Outreach Drug Worker for Female Sex Workers  

Turning Point)

7

This is the 15th anniversary of SWWOP and I have been here for at least 10 of those years.
I have come full circle from being an advisory member of the Committee.  I then took on 
the role of volunteer on the van, moved on to become a Trustee then to become Chair and 
my final role was as an advisory board member with respomsibility for the supervision of 
Sali (SWWOP Manager, not an easy task) and in all that time, very few people have left and 
consequently those who have come have joined one of the strongest Management Committees 
I have been a part of for the last 20 years.
I remember when one of my sisters found out that I was part of SWWOP.  We didn’t 
have a falling out as such but she was adamant, doing the job I did meant I was condoning 
prostitution.   I told her that working women have the right to be safe and if all I can do is 
offer a hot drink, condoms and advice then so be it.
SWWOP has offered so much to their clients over the years, far more than just hot drinks, 
condoms and advice, but they have given me more, a chance to begin to  understand our 
clients and what circumstances motivates them to be on this path.  That is why I will always 
be fighting in their corner.
I joined SWWOP knowing that Picasso was an artist.  I am now leaving knowing that even 
though spelt differently, PQASSO is a Charter mark of how good you are, a standard of 
excellence and SWWOP is on the first rung of that ladder and can only go from strength to 
strength.
I’d like to thank my fellow committee members for their passion, patience and commitment, 
to taking SWWOP forward.  For the Manager and all her team both paid and volunteers for 
their time and foresight into providing a service that working women want and need and to 
everybody here for their support.

Gone but not forgetting, 
Sheila Waite (1997-2007)


